





    
        
            
                As layoffs reach significant levels across the DFW area please remember, do not sign a layoff package without consulting a lawyer. Exit packages have plenty of legal traps for the unwary. The Kardell Law Group has the experience you need to negotiate a fair package. Contact us today.                            
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                                            A Skilled Texas Whistleblower & Internal Investigation Law Firm
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Dallas-Fort Worth Attorney Handles Internal Investigations and Whistleblower Law

GUIDING WELL-INTENTIONED WHISTLEBLOWERS THROUGH THE LEGAL MINEFIELD OF CORPORATE INTERNAL INVESTIGATIONS

For more than 35 years, Steve Kardell has protected corporate executives from misdirected internal investigations, while simultaneously pursuing damages through whistleblower laws. Attorney Kardell’s approach has secured major settlements for clients who were unnecessarily made the targets of difficult and draining internal investigations.

WHAT IS WHISTLEBLOWER LAW?

Whistleblower law provides protection against employer retaliation. The Sarbanes-Oxley (SOX), Dodd-Frank and False Claims Acts are several of the most important and influential federal whistleblower statutes in the United States. Typically, whistleblower legislation is supposed to protect employees who report systematic fraud or wrongdoing from:

		Termination
	Blacklisting
	Demotion
	Denying overtime or promotion
	Discipline
	Denial of benefits

		Failure to hire or rehire
	Intimidation
	Making threats
	Retaliatory reassignment
	Reduction of pay or hours




Unfortunately, all too often, corporations turn the spotlight of the internal investigation on the whistleblower, rather than on the alleged act itself.

WHY DO YOU NEED A WHISTLEBLOWER LAWYER WHO IS ALSO WELL-VERSED IN INTERNAL INVESTIGATIONS?

A whistleblower complaint is nearly always accompanied by the launch of a corporate internal investigation. Corporate internal investigations present a legal minefield of potential problems for whistleblowers. This is one area of law in which it is crucial for an individual to seek counsel early. Not only can counsel hold a whistleblower’s hand throughout the investigative process, but your legal team can also provide guidance and warnings regarding things that you should or should not do. An experienced attorney can provide you with a playbook of how to protect yourself and your livelihood throughout the internal investigation process. Drawing on over 35 years of experience, attorney Steve Kardell provides:

	Strategic advice: Many attorneys who advertise whistleblower services do not have a strong background in internal investigations or corporate Miranda rights. This can put them at a significant disadvantage in protecting their client by failing to influence the internal investigation and its focus adequately.
	A calming influence: If the spotlight of an internal investigation has been turned on you, you know that the way of life you have become accustomed to is in jeopardy. You may directly contact attorney Kardell — day, night or weekends — for clear answers. This direct access to him should facilitate your working relationship and calm your mind, so you can work together more effectively.
	Confidence you can trust: For more than 35 years, Mr. Kardell has counseled and advocated for high-level corporate executives mired in Kafka-esque whistleblower and internal investigation issues. He typically pursues a dual-pronged approach and defends you from misdirected internal investigations, while simultaneously making use of whistleblower laws to go on the offensive.


To speak with an employment lawyer regarding a potential whistleblower situation, please contact The Kardell Law Group. 
Sarbanes-Oxley Act Whistleblower Complaints
 Despite the perceived difficulty of prevailing on Sarbanes-Oxley Act whistleblower complaints, Kardell has been consistently successful in representing corporate executives before various federal tribunals with jurisdiction over these complaints. Kardell recently settled two unrelated Sarbanes-Oxley cases involving allegations of retaliation against corporate executives, recovering in excess of $750,000 (net to each client) in proceedings before the U.S. Department of Labor.

	Gerald Sinzdak, An Analysis of Current Whistleblower Laws: Defending a More Flexible Approach to Reporting Requirements, 96 Cal. L. Rev. 1633, 1655 (2008).
	Geoffrey Christopher Rapp, Beyond Protection: Invigorating Incentives for Sarbanes-Oxley Corporate and Securities Fraud Whistleblowers, 87 B.U. L. Rev. 91, 95-96 (2007).
	Relevante, Will Corporate Employees Blow the Whistle on Serious Fraud?, (2005), (An anonymous informant will find proving the causal relationship between the act of whistleblowing and the retaliatory conduct “almost impossible.”).
	Jodi L. Short, Killing the Messenger: The Use of Nondisclosure Agreements to Silence Whistleblowers, 60 U. Pitt. L. Rev. 1207, 1210-11 (1999).
	Kevin McCoy, Pursuer of Madoff blew a whistle for nine years, USA Today, Feb. 12, 2009
	Terry Morehead Dworkin, Sox and Whistleblowing, 105 Mich. L. Rev. 1757, 1766 (2007) (reporting the results of a study showing that, of 677 Sarbanes-Oxley retaliation complaints, 499 were dismissed and 95 were withdrawn, and that, of those complaints that proceeded before an administrative law judge, only two percent resulted in a decision for the employee).


Let our Dallas-Fort Worth experienced authority and published author on whistleblower law advise you.

Individually a whistleblower lawsuit and internal investigation are emotionally and intellectually draining. Combined — and if you don’t have any legal support — they can be nearly impossible to manage. Contact Steve today via phone at 214-306-8045 or online to schedule a meeting at Steve Kardell’s office.
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                                        For more than 35 years, Attorney Steve Kardell has dedicated his practice to complex employment law issues with a focus on whistleblower law, corporate internal investigations and severance agreement reviews. He has been quoted in several publications as part of his whistleblower career including, 'Standing Up to China: How a Whistleblower Risked Everything for His Country,' by former client & Author, Ashley Yablon.
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                                            Never thought my career would end like it did after 30 years of service. I was part of the first round of the so called reduction of force. I asked myself how can I be part of this with 30 years of seniority. How did they pick these 90 plus employees? Now, the culture of this organization made you question every decision they made. It wasn’t what you knew it’s was a culture of who you know. Nonetheless, I did not accept their severance package. I immediately starting looking for an attorney who would take on my case. After the initial call to Steve I had hope again. He was open and honest about everything and reassured me he would do his best for me, and he did. I had an awesome outcome. Thanks Steve you’re the best. 
...

                                        

                                    
                                                                            - S.S.
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Let our Dallas-Fort Worth experienced authority and published author on whistleblower law advise you.

Individually a whistleblower lawsuit and internal investigation are emotionally and intellectually draining. Combined — and if you don’t have any legal support — they can be nearly impossible to manage. Contact Steve today via phone at 214-616-4654 or online to schedule a meeting.
...
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Incredible knowledge of employee related concerns and equally brilliant knowledge of health care regulations, standards of practice. I would recommend this firm to anyone. 

                                        

                                    
                                                                            -  VB
                                    
                                                                    

                                
                            

                        
	
                            

                                
                                    
                                    

                                


                                
                                                                            
                                            “I work for a major wireless communications service provider.  When I found  myself unfairly targeted by management for their wrongdoing, dishonesty and unethical actions I needed an attorney who would look out for me.  I needed someone immediately that I could have faith in.  I needed someone experienced enough and not intimidated by one of the three largest companies in wireless communications.  Something about the Kardell Law Group website and information prompted me to give them a call.  The first time I heard Steve verbally stand up for me I knew that I had made the right choice.  Steve and Mary are both dedicated, friendly professionals.  You won’t be disappointed.” 
...
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“Reaching out to Steve Kardell was the best decision I made. His ability to provide immediate insight and direction was very powerful, and a huge relief during a very stressful time period. For anyone struggling with a whistleblower situation, I would highly recommend at least speaking with Steve. After a 10 minute call with him, I had a better understanding of what I was dealing with. Even better, he gave me some immediate hope.

In the end Steve did a better job than I thought was possible. Steve was able to get in contact with people in my organization, that I didn’t have access to. Because of his years of experience, he already has contacts in many organizations in Dallas. The entire situation was handled peacefully. I was impressed by his ability to “keep the peace”–rather than creating a battle with the organization. The reason I didn’t reach out to a lawyer initially, was because I thought it would mean an immediate end to any hope of a positive relationship with the company. Steve was able to address my concerns, and in the end I was able to continue to work for them.” 
...

                                        

                                    
                                                                            - KS
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                                            Never thought my employment career would lead to seeking the assistance of an employment attorney. After working for an organization, as part of management for nine years, an incident occurred that I thought I could correct. Not the case. Then, I was terminated. After several sleepless nights and talking with several attorneys, I made one more call to Mr. Steve Kardell. Steve’s “seek first to understand” approach ensured me that he grasped the specifics of my circumstances during our first meeting. That night was my first full restful night of sleep.Steve or his assistant would keep me updated via text, phone and/or web conferences during the week and even on the weekends. I was more than satisfied with the final separation agreement Steve had achieved for me, especially since Steve had preserved my salary during the entire negotiations.As a testament to Steve’s commitment to his clients, and after all my employment agreements had been completed, Steve stepped up to assist me again, when my case was picked up by the media. I made the call to Steve and as an automatic reflex, there he was. Steve and his associates made a surreal situation bearable.Thanks again.
...

                                        

                                    
                                                                            -  DH
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                                            “Steve is a world-class employment attorney capable of handling any complex employment litigation.  I hired Steve to serve as counsel in a wrongful termination case.  His tremendous bench experience proved to be the deciding factor in our win over my former company, who had hired the best and most expensive Silicon Valley firm to represent themselves.  His attention to detail, grit, and determination along with his deep sense of personal ownership, were invaluable and made me feel that no stone would go unturned.   I would recommend Steve to anyone looking for the best counsel in even the most complex employment litigation cases.” 
...
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“Steve Kardell is a fearless warrior on behalf of his clients.  Furthermore, Steve is a creative thinker, developing innovative ways to identify and protect his clients who are being retaliated against for only doing the right thing.”
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I wanted to take the time to write to let you know that I am very pleased with the performance, support, professionalism and determination of Mr. Kardell.  Obtaining Mr. Kardell as my legal counsel to represent me was truly one of the best decisions I have made! He provided knowledge, expertise and relief during a very stressful time.  I would highly recommend Mr. Kardell in any employment law case. 
...

                                        

                                    
                                                                            -  E.M.
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I have been a health care provider for 14 years and knew that one day a patient might file a grievance. In my case, my legal enemy came in the form of an employer AFTER I filed an internal whistleblowing grievance. I should have taken the FREE advice from Steve to negotiate an exit package. I “thought” I knew more – and due to my own ignorance – found myself terminated immediately. Mary and Steve worked out a payment plan that came in very handy when Steve went head to head with TWO law firms hired by the clinic that I once called home. Steve worked tirelessly to stay in my budget. We often talked well into the night – and there were more than a dozen times he was still up near midnight taking care of my case. While my hindsight is 20/20, I will NEVER again go head to head with an employer until AFTER I make a call to this hard driving law firm. When an attorney can negotiate a settlement, you win. If, however, you do not take his FREE advice to PRE-negotiate, he is an amazing defense attorney. Either way – there is a win-win in your whistleblowing case. Due to the Kardell’s intervention, I have now moved on and am attending medical school. Had I not made this phone call, there is no telling what a big clinic with lots of money and 2 law firms WOULD have done to my professional career. 
...

                                        

                                    
                                                                            -  PA
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                                            Steve Kardell was a blessing during a difficult time. I was impressed at his detail to attention and his intense dedication to my case. He was extremely responsive and answered all my questions. He developed a plan of action for my case with specific time lines. He even coached me on how to approach specific issues and key points I should or should not make. I can’t thank Steve enough. I would highly recommend! 
...

                                        

                                    
                                                                            - TA
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                                            “I was terminated from my job, one that I felt I was doing well, and my numbers reflected my success. My termination was unfair in my opinion. I contacted Steve Kardell, and he listened to everything and asked questions to better understand my feeling of injustice. Not only was I treated badly by management, I was shorted commissions, and upper management was lying to their board. I felt as though the compensation the company offered me was below what I was worth and was not sufficient for the job I had done for them. Steve took my case and got me a better severance. With the pandemic in full swing, and jobs laying off left and right, finding employment right away wasn’t going to happen. Steve Kardell got me a settlement that helped keep me afloat while I looked for a new position. Steve was honest, and he was upfront, letting me know if my case was something I could win or not. I recommend Kardell Law Group with a five star rating!”  
...

                                        

                                    
                                                                            - KJ
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                                            Steve Kardell was terrific in representing me in some very adversarial discussions with Citigroup and also later represented me in my testimony before the Financial Crisis Inquiry Commission.

                                        

                                    
                                                                            - Richard Bowen, Citigroup Whistleblower
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            Mistreating an employee due to their age and/or medical condition is illegal. A car dealer in Texas learned this lesson after it fired an employee who had worked there for
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            As a regional bank executive for Wells Fargo, John Sotoodeh oversaw hundreds of branches in California and throughout the Southwest region. During his time at the multinational financial institution, a
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            While the First Amendment to the Constitution guarantees Americans the right to practice their religion freely, there have been numerous instances where a worker’s attempt to do so has been
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            Under the rules of the Securities and Exchange Commission (SEC), financial institutions cannot prevent their employees from contacting the SEC regarding improper activity they recognize as part of their work.
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            It seems that we are hearing constantly about new applications for Artificial Intelligence (AI) programs. Depending the particular situation, this technology might seem useful or frightening. However, a China-based online
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Whistleblowers In The Financial Crisis
The Federal Reserve has aggressively increased rates to stem the tide of inflation that we’ve all felt recently. Increased interest rates mean a difficult environment for start ups and many tech companies, and as a result, companies withdrew their deposits in order to keep their companies afloat. The potential solvency of many banks will certainly lead to increased layoffs. This has serious implications for employees of these financial institutions. It’s very likely that increased Wall Street layoffs will lead to an increase in whistleblower claims that could help the SEC and other government agencies combat financial institutions’ irresponsible and even manipulative tactics. Even though regulations of regional banks have been rolled back, it's important for potential whistleblowers to stay on the lookout for banks that push the envelope. As recently reported by the Financial Times, banks are preparing for the “deepest job cuts since the financial crisis,” with firings to be “super brutal".  In the financial crisis, we represented the Citigroup whistleblower, Richard Bowen. If you have information or evidence about fraud perpetrated against the government or need advice and want additional information about whistleblower laws, contact the Kardell Law Group.








Food Safety, OSHA and Whistleblowers
Whistleblowers play a critical role in ensuring food safety by alerting authorities and the public to potential health risks in the food supply chain. A whistleblower is someone who exposes misconduct, fraud, or illegal activity within an organization or industry, often at great personal risk.

In the food industry, whistleblowers may report issues related to food safety, such as contamination, mislabeling, or unsafe handling practices. These reports can help authorities identify and address problems before they cause harm to consumers.

Whistleblowers may face retaliation from their employers, including termination, harassment, or other forms of mistreatment. To protect whistleblowers, many countries have laws and regulations in place that prohibit retaliation against them.
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                Whistleblower Law For Managers is located in Dallas, TX and serves clients in and around Dallas, Irving, Mesquite, Richardson, Garland, Sunnyvale, Lancaster, Desoto, Hutchins, Sachse, Rowlett, Wilmer, Wylie, Euless, Arlington, The Colony, Grapevine, Seagoville, Collin County, Dallas County, Denton County, Ellis County, Kaufman County, Rockwall County and Tarrant County.
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